
 
 

MEMORANDUM OF AGREEMENT 
 

Between 
 

The University of British Columbia  
(the “University”) 

and  
 

Canadian Union of Public Employees, Local 2278 
(the “Union”) 

 
The parties agree to recommend to their respective principals the following as the renewal of the 
collective agreement (the “current agreement”): 
 
1. Provisions of the current agreement in effect: 
 

All provisions of the current agreement in effect from September, 2019 through August 31, 
2022 shall continue in effect except as specifically amended or altered by this 
memorandum.  Letters of Understanding and Letters of Agreement are not renewed 
except as provided for in #3 below. 

 
2. Amendments and alterations agreed to in negotiation meetings  
 

All items agreed to by the parties’ negotiation committees and set out below, and attached 
to this memorandum, shall amend and alter the current agreement:  
    
Article Subject Matter Date of Tentative Agreement 
   
A1.01 
A2.01 
A7.01 
A11.04 
A14.01 
A16 
A16.02 
A21 
B2.02 
B3.01 (a) 
B3.01 (c) 
B3.02 (b) 
B3.04  
B4.01 (c) 
B4.01 (h) 
B4.08 
B5.01 
B6.03 
B6.06 (b) 
B6.08 
B6.13 
 

Purpose 
Recognition 
No Discrimination 
Grievance Procedure 
Holidays 
Health and Safety 
Safety Committees 
Term of the Agreement 
Allocation of Hours 
Appointment 
Preferred Candidates 
Job Postings 
Appointment Term 
Hours of Work 
Scheduled Teaching Duties 
Daily Field School Schedules 
Vacations 
Bereavement Leave 
Sick Leave 
Leave of Absence for Union Business 
Indigenous Leave for Ceremonial, Cultural  
Spiritual Events 

June 13, 2023 
June 22, 2023 
March 28, 2023 
April 4, 2023 
March 28, 2023 
April 25, 2023 
June 6, 2023 
June 22, 2023 
June 13, 2023 
June 6, 2023 
June 6, 2023 
April 11, 2023 
June 28, 2023 
April 4, 2023 
June 22, 2023 
June 15, 2023 
June 28, 2023 
June 28,2023 
June 13, 2023 
June 13, 2023 
 
June 22, 2023 



B6.14 
B7.01 (c) 
B7.03 
Schedule B1 
Schedule B1 (b) 
Schedule B3 
Schedule B4 
Schedule B5 
 
C1 
C2 
C2.02 (d) 
C3 
C3.03 
C4.03 
C5.01 
C5.02 
C5.05 
C5.07 
C5.08 
 
C5.09 
C11 
C12.02 
C13 

Religious and Cultural Observance Leave 
Vacation Pay for Hourly Assignments 
Work Related Expenses 
Wages  
Classifications 
Allocation of Hours Form 
Workload Compression Agreement 
Exam Invigilators and Senior Exam 
Invigilators in the Centre for Accessibility 
Housekeeping 
Housekeeping 
Instructors’ Year Plan 
Housekeeping 
Hiring Policy 
Retirement 
Leave of Absence without Pay 
Sick Leave Pay 
Bereavement Leave 

  Leave for Union Business 
Indigenous Leave for Ceremonial, 
Cultural or Spiritual Events  
Religious and Cultural Observance Leave 

  Layoff and Recall 
  Library Card 

Salary and Stipends 

June 22, 2023 
June 28, 2023 
April 25, 2023 
June 28, 2023 
June 28, 2023 
April 25, 2023 
April 4, 2023 
 
June 28, 2023 
June 8, 2023 
June 8, 2023 
June 28, 2023 
June 8, 2023 
June 14, 2023 
June 8, 2023 
June 28, 2023 
June 8, 2023 
June 28, 2023 
June 28, 2023 
 
June 28, 2023 
June 28, 2023 
June 28, 2023 
June 8, 2023 
June 28, 2023 

   
3. Letters of Understanding and Agreement 
 

The agreement shall include the following letters of understanding that are attached to this 
memorandum: 
 
Letter Subject Matter Date of Tentative Agreement 
   
LOU #A1 
LOU #A2 
LOU #A3 
LOA #A4 
LOA #A5 
LOA #A6 
LOA #A7 
LOA #A8 
LOU #B1 
LOU #B2 
LOU #B4 
 
LOU #B5 
LOU #B6 
LOA #B11 
LOA #B12 
LOA 
LOA 
LOU #C1 

Expedited Arbitration 
Overpayments 
Opportunities for Underrepresented Groups 
French Language Translation 
Cost of Living Adjustment 
Targeted Wage Increase – UTA1 
Targeted Wage Increase – UTA2 
Targeted Wage Increase - Invigilators 
Required Service 
Electrical Engineering 
Exchange Students in the Department of 
French, Hispanic & Italian Studies 
Senior Teaching Assistants 
Interdisciplinary Programs 
Maternity Leave/Parental Leave 
Union Time Off For Union Executive 
Benefits Administration 
Centre for Accessibility Environmental Impact 
Short-Term Work Opportunities 

June 13, 2023 
June 21, 2023 
June 22, 2023 
April 25, 2023 
June 22, 2023 
June 28, 2023 
June 28, 2023 
June 28, 2023 
June 13, 2023 
May 23, 2023 
 
March 28, 2023 
June 28, 2023 
June 6, 2023 
March 28, 2023 
June 28, 2023 
June 28, 2023 
June 28, 2023 
June 28, 2023 



LOU #C2 
LOU #C3 
LOU #C4 
 
LOA #C5 

Designated Programs 
Maternity, Adoption and Parental Leave 
Instructors’ Year Plans – Designated  
Programs 
Long Service Employee Severance Fund 

June 28, 2023 
June 8, 2023 
 
June 28, 2023 
June 28, 2023 

5. Salary Grid 
 

General Wage Increases  
 
General Wage Increases payroll as follows and to be included in a renewed Collective 
Agreement.  Retroactive payments to be made to active employees as of the date of 
ratification and employees who had service in the 2022/2023 Winter Session or the 2023 
Summer Session. 
 
September 1, 2022 Increase all rates of pay by a flat rate of $0.25 per hour and a 3  

3.24% GWI. 
 

September 1, 2023 Increase all rates of pay by a 6.75% GWI. (Note: Year 2 GWI is 
based on recognition of a COLA amount of 1.25% in addition to 
a 5.5% wage increase) 
 

September 1, 2024 Increase rates of pay by the annualized average of BC  
CPI over twelve months starting on March 1, 2023 to  
a minimum of 2.0% and a maximum of 3.0%, subject  
to the COLA LOA (LOA #8) 
 

6. Term  
 

The term of the agreement shall be from September 1, 2022 and up to and including 
August 31, 2025. 

 
7. Ratification 
 

When both parties have ratified the agreement and notified each other in writing, the 
agreement shall come into effect. 

 
Agreed to this ______ day of __________________ 2023. 
 
FOR THE UNIVERSITY:   FOR THE UNION: 
 
 
 
 

  

Korey Onyskevitch  David Huxtable 
 
 
 

  

Sandra Blackmore  Emily Cadger 
 
 
 

  

Brett Eaton  Kaili Vesik 



  
 

 
 
 

  

Brett Couch  Carrie Peters 
 
 
 

  

Darla LaPierre  Nigel Todd 
 
 
 

  

Jas Gill 
 
 

 Sandra McGoldrick 
 
 
 

Lisa Altan 
 
 
 

 Karen O’Regan 
 
 
 

Brenda Schultz 
 

 Christy McGregor 
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