MEMORANDUM OF AGREEMENT
Between
The University of British Columbia Child Care Services
{the “University”)
and

B.C. General Employees Union {(BCGEU)
(the “Union”)

The parties agree to recommend to their respective principals the following as the renewal of the
collective agreement (the “current agreement”):

1. Provisions of the current agreement in effect:
All provisions of the current agreement in effect from May 1, 2019 through April 30, 2022

shall continue in effect except as specifically amended or altered by this memorandum.
Letters of Understanding and Lefters of Agreement are not renewed except as provided

for in #3 below.

Amendments and alterations agreed to in negotiation meetings

All items agreed to by the parties’ negotiation committees and set out below, and attached

to this memorandum, shall amend and alter the current agreement:

Article Subject Matter Date of Tentative Agreement
Preamble February 21, 2023
1.1 No Discrimination February 21, 2023
3.8 Copies of the Agreement February 21, 2023
4.2 Definition of an Auxiliary Employee March 1, 2023
4.7 Job Postings February 24, 2023
4.8 Priorities in Hiring March 1, 2023
49 Consultation in Hiring February 21, 2023
410 Probation February 21, 2023
411 Performance Evaluations February 21, 2023
4.12 Trial Period February 21, 2023
413 Seniority Definition and Seniority List February 24, 2023
414 Loss of Seniority February 21, 2023
415 Reduction in Hours March 24, 2023
416 Professional Fees February 21, 2023
417 Layoff and Recall March 24, 2023
419 Official University Closure February 24, 2023
51 Work Day March 24, 2023
5.2 Work Week March 24, 2023
GRS Parent and Other Meetings February 21, 2023
6.1 Vacation Year February 21, 2023
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3.

6.2
6.3
6.4
6.5
6.7
7.1
8.1
8.14
8.17
8.22

8.23
8.24
8.25

8.5

8.6

8.9

8.10

8.12

8.14

9.4

9.5

9.8

10.5

13.10

16.1, 16.2
16.3

17.0

18.1

18.2

18.4
Appendix A
Appendix B

Letters of Understanding and Agreement

Vacation for the First Incomplete Year
Vacation Entitlement
Vacation Scheduling
Accumulation or Carryover of Vacation

March 24, 2023
March 23, 2023
February 24, 2023
February 24, 2023

Approved Leave of Absence During Vacatio February 21, 2023

Paid Holidays

Sick Leave Allotment

Bereavement Leave

Leave of Absence Without Pay

Special l.eave of Absence without pay for

Union Activities
Elections

Domestic or Sexual Violence Leave

March 24, 2023
March 25, 2023
March 24, 2023
March 1, 2023

March 24, 2023
March 1, 2023
February 21, 2023

Indigenous Leave for Ceremonial, Cultural

Or Spiritual Events
Medical Appointments

Sick Leave

Pregnancy and Parental Leave
Aggregate Leave

Sick Leave for Pregnant Employees
Bereavement Leave

Workers Compensation

Pension
Trans Inclusion

Reinstatement for Unjust Cause
Part-Time Employment

Auxiliary Employee

Call-In Procedures

Professional Development

Duration of the Collective Agreement
Notice to Bargain

Changes in Agreement

Salary Scale

Definitions of Employee Classifications

March 24, 2023
March 24, 2023
March 24, 2023
March 23, 2023
March 24, 2023
March 23, 2023
March 24, 2023
March 5, 2023
March 24, 2023
March 25, 2023
February 21, 2023
March 25, 2023
March 1, 2023
March 25, 2023
March 24, 2023
March 24, 2023
March 24, 2023
March 24, 2023
March 24, 2023
March 25, 2023

The agreement shall include the following letters of understanding that are attached to this

memorandum:

Letter Subject Matter

LOA #2 Job Sharing
LOA #3 Worksite Closure

LOA #5 Targeted Market Rate Adjustment

(Auxiliaries)

LOA #7 Health Spending Account (Article 9)

Date of Tentative Agreement

February 21, 2023
February 21, 2023

February 21, 2023
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Distribution February 21, 2023

LOA #8 Integrated Renewal Program February 21, 2023
LOA#10  On Call Auxiliaries February 21, 2023
NEW LOA Pension March 24, 2023
NEW LOA Targeted Wage Adjustments — Auxiliaries  March 25, 2023
NEW LOA Health and Welfare Benefits March 24, 2023
NEW LOA Regular Auxiliary Educators March 24, 2023
NEW LOU Indigenous Alternative Resolution Process March 1, 2023
NEW LOU Sustainable Transportation Program March 24, 2023
NEW LOU Opportunities for Underrepresented Groups March 1, 2023
NEW LOU Overpayments March 25, 2023
NEW LOU Recruitment and Retention Initiatives March 24, 2023
NEW LOA Cost of Living Adjustment March 24, 2023

4, Salary Grid
General Wage Increases

General Wage Increases as follows and to be included in a renewed Collective
Agreement. Retroactive payments to be made to active employees as of the date of

ratification.

May 1, 2022 Increase all rates of pay by a flat $0.25/hour and a 3.24% GWI.

May 1, 2023 Increase all rates of pay by a 6.75% GWI. (Note: Year 2 GWI
is based on recognition of a COLA amount of 1.25% in
addition to a 5.5% wage increase).

May 1, 2024 Increase rates of pay by the annualized average of BC CPl over
twelve months starting March 1, 2023 to a minimum of 2% and
a maximum of 3%, subject to the COLA LOA.

5. Term

The term of the agreement shall be from May 1, 2022 and up to and including April 30,
2025.

6. Ratification

When both parties have ratified the agreement and notified each other in writing, the
agreement shall come into effect.

Agreed to this 55" day of zmraé , 2023,

FOR THE UNIVERSITY: FOR THE UNION:
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BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

PREAMBLE

This is the Collective Agreement, made and entered into on the day of . 2023, between the

University of British Columbia (hereinafter referred to as the “UniversityEmployer”) and the BC General
Employees’ Union {hereinafter referred to as the “Union”}, collectively the “Parties”. It establishes the
terms and conditions of employment for employees of the University Employer for whom the Union
has been certified as the sole bargaining agent.

The Parties mutually and expressly acknowledge that the University’s Point Grey Campus is situated
upon the traditional, ancestral, and unceded territory of the Musqueam people.

The purpose and effect of this Collective Agreement is to reflect the Parties’ mutual interests in:

1. Fostering a diverse, inclusive, anti-racist, and respectful workplace that reflects the values of
the YUniversity Employer and the Union;

2.  fostering and enhancing a harmonious relationship between the University Employer and its
employees;

3. establishing, fostering, and enhancing a collaborative and harmonious relationship between the
University Employer and the Union;

4. to provide for orderly and efficient consideration and settlement of all matters of collective
bargaining and mutual interest;

5. to provide for orderly and efficient _dispute resolution; and, to maintain the efficient and
effective operation of the University.

In the furtherance of the above principles, and in consideration of the Parties’ mutual obligations under
Section 2 of the Labour Relations Code, the Parties hereby agree as follows:

Agreed to:

Dbl

FOF the E m,bloyéw

.UBC = Childcare Services Agre-e;d To Proposal . <date>
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BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

( Far the Unio For@oyer

Date:‘:i?—: 2D FDbjD?

Ay~
- Kool

UBC - Childcare Services Agreed To Proposal <date>
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BCGEU and The University of British Columbia Childcare Services Program (**/****} AGREED TO PROP_OSAI.

ARTICLE 1 - UNION RIGHTS AND RECOGNITION
1.1 No Discrimination

The University Employer agrees that there will be no discrimination against an employee or intended
employee by reason of Indigenous identity, age, race, ancestry, colour, place of origin, political belief,
religion, sex, sexual ori/entation, gender identity or expression, marital status, family status, physical or
mental disability, or beause of a conviction for a criminal or summary conviction charge that is unrelated
to the employment of the person.

Pursuant to the above, the parties hereto subscribe to the principles of the Human Rights Code of British
Columbia.

Agreed to:

D %

For thg Union For the Erdploy

Fol the Unidh Forctfﬂ Employer
2Dl i

For th:e’Uni,bn

For the Union

For the Union

Date:’g';(ﬂv-, 7\ %7—7’7

UBC - Childcare Services Agreedf ;ro- ﬁ;c-u;c;sal February 21, 2023
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BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

ARTICLE 3 — UNIVERSITY-UNION RELATIONS
3.8 Copies of the Agreement

The Union and the Yniversity Employer jointly agree to provide alt present and new employees with a
copy of the agreement. Copies of the agreement will be posted electronically with a minimal nhumber of
printed copies available upon request for those who may not have electronic access. Two printed copies
of the agreement will be placed in each childcare centre. The cost of reproducing this agreement shall
be shared by the Union and the University.

Agreed to:
Fo heUmeﬁ Y ucon For thg Empleyen  \ i 20
—4& &
i oo, TN\ TSk
For thefmien T srhsAGY. For the Smployer

%ﬁ?

Date: Té’é ﬁ?/r‘ QOQS__ —

Lo

=N

UBC - Childcare Services Agreed To Proposal <date>
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Negotiations between UBC Child Care Services Program and BCGEU

Date Tabled: _JAArCh /,A023
Time Tabled: _|[ >3 FApN-

Bargaining Proposal: Article 4.2 — Definition of an Auxiliary Employee
The Parties agree to recommend the following change fo the Collective Agreement:
Between the

University of British Columbia
(Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re: Article 4.2 — Definition of an Auxiliary Employee

4.2 Definition of an Auxiliary Employee

(a} Ar-employee-whe-s-employed [Moved from 16.1(a)] Auxiliary employees are employed
on an on-call basis for work which is not of a continuous nature, such as:

a)1) positions created to carry out special projects of work which are not continuous; and

{b){2) temporary positions created to cover employeesiMoved from 16.1(a)] absences due to er
vacation, leaves such as sick leave, educational leave, compassionate leave, pregnancy leave,

parental M Ieave or to augment staff durlng neak Eerlods ether—leave—wmh—the

See Article 16 for the employment status of auxiliary employees. See-Apperdix-B-forthe-definition

For the University: For the Union:
“gabtisha Al %’?\ogvv)m
Senior Manager, Employee Relations Staff Representative, BCGEU
MArLh [, 4933 ANAEV IR, S22,
Date Date
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BCGEU and The University of British Columbia Childcare Services Program (i " AGREED TO PROPOSAL

4.7 Job Postings

(a) When a vacancy occurs or a new position is created inside the bargaining unit, the Phadversiiy
Employer shall notify the Union in writing and post notice of the position in the Child Care Services

Main Office and on the University's Employer’s and appropriate external job posting websites offices;
and-inall-centres; withinseven-daysof thevacancy-or-of-the new-position-being-established, for a
minimum of five calendar days, se-thatall-members-will-know-about-the vacancy-or rew-positien-

The University Employer shall not interview or hire any external applicants advertise-cutside—the

bargaining-unit-for-any-pesition-until-the-end-of the five calendar days of internal posting have lapsed
and only if there are no all qualified internal applicants.

(b) If the vacancy is not filled within one month after the closing date noted on the posting, the
position shall be reposted.

Agreed to:

- Q.

For tha Union Embl

For the Union For @oyer

For the Union

I

For the Union

Foithe Unio

Date: _ 209, 303 3

UBC — Childcare Services Agreed To Proposal February 24, 2023
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Negotiations between UBC Child Care Services Program and BCGEU

Date Tabled: fyff? IMI"‘ |, 033
Time Tabled: _/|* R 7

Bargaining Proposal: Article 4.8 — Priorities in Hiring
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
(Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re: Article 4.8 — Priorities in Hiring

First consideration will be given to qualified applicants

on the recall list. Second consideration will be given to other
qualified applicants from UBC Child Care Services Programs, i i
internal_qualified candidates from qroups that have been historically underrepresented will be
considered prior to existing internal gqualified candidates. Qualified candidates from groups that
have been historically underrepresented will be asked to identify in the application process for this
consideration by the hiring committee. Notwithstanding the preceding, qualified internal candidates
will be recalled or offered the position prier to consideration of external candidates.

If the position cannaot be filled in the aforesaid manner, external applicants frerm-the-outside-may be
considered.

When considering external applicants, qualified candidates who have been historically
underrepresented will be given priority.

For the University: For the Union:

Sabrleria Aujfa/ \
Senior Manager, Employee Relations taff Representative, BCGEU

Mtk |, 4033 T\, 20

Date Date
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Negotiations between UBC Child Care Services Program and BCGEU

Date Tabled: ¥2h a1 265

Time Tabled: ‘f-'lglﬁm

Re: Article 4.9 — Consultation in Hiring

{a}  The University Employer recognizes the importance of continuity and stability of each
centre's staff team. Towards this end, the University Employer shall consult with the applicable
centre staff team before any final offers of permanent-orHong-term-auxiliary regular employment
are made to an applicant. However, the University-Emplover shall make the final and binding

decision. This consultation process does not apply to the recruitment of seniors (supervisory)
positions.

{b}—The Senior-Early-Childhood-Educators will pasticipate in all aspects of the hiring
Process,;

For the University: For the Union:

Sabfien Auj \I‘i'{w
Senior Manager, ployee Relations

T2h A, 3023

Date




Negotiations between UBC Child Care Services Program and BCGEU

Fedo A, 20733
2 S?pn/v

Bargaining Proposal: Article 4.10 — Probation
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
(Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re: Article 4.10 — Probation

{(a) The University Employer may reject a probationary employee for just cause. A rejection
during probation shall not be considered a dismissal for the purpose of Clause 10.3 of this
agreement. The test of just cause for rejection shall be a test of suitability of the probationary
employee for continued employment in the position to which he-has they have been appointed,
provided that the factors involved in suitability could reasonably be expected to affect work
performance,

(b} The probationary period for reqular employees shall be six months worked.

{c) The University Employer, with the agreement of the Union, may extend the probationary
period for a further period not to exceed three months worked. based-en-the-nrormal-hours—of
wedrebabull-dire-ormployes,:

te)}{d) Where an employee feels they been aggrieved by the decision of the Yriversity Employer

to reject the—employee them during the prohationary period, they may grieve the decision
pursuant to the grievance procedure outlined in Article 11 of this agreement commencing at Step

For the Union:

S

wd

Zoe To
Senior Mdnagef, Employee Relations Staff resentative, BCGEU
_Rhal HAR Sece, D Dot
Date i Date




Negotiations between UBC Child Care Services Program and BCGEU

Date Tabled:  foh 21, 2L A3

Time Tabled: ﬂ ! 5 rfglﬁﬁm

Re: N Article 4.11 — Performance Evaluations

There shall be a performance evaluation done for each regular employee prior to the end of the
probationary period and every year thereafter and upon promotion to a senior position or transfer
to another centre. Evaluation shall be done by the centre staff and the Director or designate and
the employee concerned shall be given sufficient opportunity to read and review the evaiuation.
The form shall provide for the employee's signature in two places, one indicating that the employee
has read and accepts the evaluation, and the other indicating that the employee disagrees with the

evaluatuon The employee shall sngn in one of the places prowded Ne—empleyee-may——mmate—a

An employee shall, upen—reguest; receive a copy of the-employee their evaluation at the time of
signing. An employee evaluation shall not be changed after an employee has signed it without the
knowledge of the employee, and any such changes shall be subject to the grievance procedure of
this agreement. The University Employer agrees to ensure the secure storage of employee
evaluations.

[Existing LOU #1, Performance Evaluations] The written portion of the performance

evaluation may be conducted outside of a centre's regular hours should there be insufficient

time to complete it during the workday. Employees must notify their Manager in writing and
obtain approval prior to conducting performance evaluations outside of reqular hours. In

such cases, employees will receive compensating time off (CTO) at straight-time to _a
maximum of one hour per written evaluation.

For the University: For the Union:

Zoe Towle
anager, Employee Relations Staff Representative, BCGEU
Fok 21,9033, e D Seih
Date Date




Negotiations between UBC Child Care Services Program and BCGEU
34 5'3%

Bargaining Proposal; Articie 4.12 — Triat Period
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
(Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re: Article 4.12 — Trial Period

When a vacancy is filled by an existing regular fulltime or regular part-time employee, the
employee shall be confirmed in the new job after a trial period of three calendar months. in the
event the—applicantproves they are unsatlsfactory in the position during the ftrial period, the
Uriversity Employer may extend the period for a further three months.

If the employee is unable to perform the duties of their new job or if the employee wishes to return
to their former position, they shall be returned to their former position and wage orf salary rates
without loss of seniority. Any other employee promoted or transferred because of rearrangement
of positions shall be returned to thelr former posmon and wage or salary rate W|thout Ioss of
seniority. The 2 Sles 2Rthe e

Auxiliary employees hired into a regular position do not serve a trial period and but are subject to
Clause 4.10 Probation.

For the University: For the Union:
Towle
Senior Manager, Employee Relations taff Representative, BCGELU
T —
b 31,8038 o WP =72
Date ate

Q. Bonglons

Wb 2033
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‘BCGEU and The University of British Colum_l:la Childcare Services Program (**/****) AGREED TO PROPOSAL

4.13  Seniority Definition and Seniority List

{al  Regular Employees

Seniority is defined calculated from the date of hire with UBC Child Care Services Programs for all
employees and shall include service with previous UBC Child Care Services Programs prior to the
certification or recognition of the Union by the UBC Child Care Services Programs. Two seniority lists
shall be maintained, one list for all UBC Child Care Services Programs, and a second list for each centre
based upon date of hire or transfer to that centre. Employees on the seniority lists shall include all
regular employees. and-long Hi i ek ripletad-theles i i

i i i = Except for a reduction in staff hours or
layoffs based upon a shortage of work, recall rights in Clause 4.17 shall only apply to regular employees.

{b) _Auxiliary Employees [moved from Clause 16.2]

{8} The Yniversity Employer shall maintain an auxiliary seniority list for UBC Child Care Services. The

tb}  Auxiliary employees shall accumulate seniority retroactive to their start date after having
worked 30 shifts. Seniority will accumulate on the basis of all straight-time hours worked and, upan
prior written notice by the Union, the hours paid for union business.

{&§  When an auxiliary employee is hired into a permanent position, the total accumulated hours

worked will be converted and credited as seniority- and they will be placed on the Regular Employees
seniority list in 4.13(a) above.

{e3  Upon returning to work from after receiving WCB benefits, an auxiliary employee will be credited
with seniority, equal to their average weekly hours of work for the six months immediately preceding
the WCB leave, for the period of the WCB leave.

Seniority lists shall be made available to the Union on reasonable request.

UBC - Childcare Services Agreed To Proposal February 24, 2023
movelp E&OE



BCGEU and The University of British Columbia Childcare Services Program (FE/F 20Ty AGREED TO PROPOSAL

Agreed to:

>\

For the Union For tbcﬂnp?oyy{' \ i

oM/ ,
Fonithe Um For the Emplg@

ﬁﬁm

For the Ufl— én

For the Union

sz-f

For the Union

Date:-g’\l% \/"\ 707}“

UBC - Childcare Services Agreed To Proposal February 24, 2023
movely E&OE



Negotiations between UBC Child Care Services Program and BCGEU

Teh 31,2063
2129

Bargaining Proposal: Article 4.14 — Loss of Seniority
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
(Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re: Article 4.14 — Loss of Seniority

An employee shall not lose seniority rights if they are absent from work because of sickness;

accident illness, injury, en-extended-maternity pregnancy or parental leave, adeption-leave,
layoff upto-42-menths or any leave of absence approved by the University Employer.

For the University: For the Union:

oe Y owle
Senior Mariager, Employee Relations Staff Representative, BCGEU

Feh 21, 2033, D S =
Date Date

4] B~
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BCGEU and The University of British Columbia Childcare Services Program {**/***¥) AGREED TO PROPOSAL

ARTICLE 4.15 - REDUCTION IN HOURS

(a) Reduction in hours shall be based on centre seniority as per Clauses 4.13 and 4.14 providing that

affected employees have the ability-and-training gualifications to perform the work that is available, and
that licensing standards can be maintained.

(b) Any regular employee who has completed less than five years employment shall receive
four weeks' notice or four weeks' pay in lieu of notice. After the completion of a period of
employment of five years, one week’s notice shall be added for each subsequent completed year
to a maximum of eight weeks’ notice or pay in lieu of notice.

{c} Any regular employee orlon A hours whose hours
have been reduced shall have the rlght to choose Iayoff as per Clause 4, 17(a) (c) and (d).

Agreed to:

i \o )

For tﬂe Union _ ” :"_M_“__"" = . r the'E p’ Y s

For th flnﬁ F{)Z_Hg._}mployer
Boca %\W

For the Union

For the Union

Date: }'yr,af Ch 94,3033

UBC — Childcare Services Agreed To Proposal March 3, 2023

moveup E&OE



Negotiations between UBC Child Care Services Program and BCGEU

Date Tabled: 7€ ,flg Al E{gﬂg

Time Tabled: _¢/." 37 ,ﬁf“'

Re:  Article 4.16 - Professional Fees

New employees have the responsibility to possess the required professional accreditation

including Emergency Child Care First Aid and CPR and membership with the Early
Childhood Educators of British Columbia e licensifig-upon beginning employment at the

University. The University's will pay 100% of the associated membership fees for ECEBC and
recertification of First Aid. ebligatien-begins during the course of employment.

Lffective March 1, 2018, and unt: such time as the Unriversity reguires empioyees 1o mainiam
professional acereditat-on, all surrent regular {ull-time ane regular part-ime employees wll be
reauired te obtain membership wita the Lardy Chilehoss LCducators of Ontsn Columbia. The
Lakarsitywill pay-100% ofthe-associated regisiration fees.

For the University: For the Union:

Satiliena Afjla”

/
Senior Ma ager‘,/Emponee Relations

_ Feb 21,2033 S 5

Date Date

Sl lies
. lpdor-
<.

W



BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

r ARTICLE 4.17 — LAYOFF AND RECALL

~antre

SACRALEY D=

(a) Layoff and recall shall be based on seniority. , £That is, the last hired shall be the first laid
off and the last laid off shall be the first recalled provided they have the ability-and-training qualifications
to perform the work that is available, and that licensing standards can be maintained.

(b) Any regular employee who has compleied less than five years employment shall receive four
weeks' written notice or four weeks' pay in lieu of notice. After the completion of a period of employment
of five years, one weeks' notice shall be added for each subsequent completed year to a maximum of
eight weeks' written notice or pay in lieu of notice.

{c) Any regular employee who has chosen layoff as per Clause 4.15(c) shall have the right to decline
a recall to work at reduced hours, without loss of senicrity.

(dy Layoff and Recall Process

(1) No layoff will occur without prior written notice to the shop steward.

(2) Any employee affected by a layoff shall receive written notification. priertclayoff- pursuant
to the time limits established in Clause 4.17(b).

(3) A regular employee whao is laid off will remain on the recall list for a maximum of 12 months
from the discontinuation of their position, regardless of any period the employee is not subject to
recall under Clause 4.17(d)(7).

employee-willberecalled-to-theirposition- Where a reqular employee is on lay-off and when a
vacancy occurs for which the employee is qualified, the vacancy shall be offered to the
employee. The employee shail be quaranteed the offer of a position, should they be qualified
and it becomes available, comparable to the position held prior to lay-off. If such a
placement is turned down the Employer will have met their obligations. If the reqular full-
time employee takes a part-time or auxiliary position, this shall not extinguish their recall
rights.

{5) Notice of recall shall be made by telephone, or if unsuccessful, by registered mail to the last
address of the employee known to the University.

(6) An employee notified of recall shall be given 10 working days' notice to report to work from
the date of receipt of the notice.

() It shall be the responsibility of the employee to keep the Employer informed of their current
address and telephone number. If the employee is not available to be recalled to work for a period
of time, they shall inform the Employer in writing and wilt be removed from the recall list for that
period of time. They will be returned to their position on the recall list at the end of their period of
unavailability by the Employer.

8) The recalled employee shall receive no less than their former salary plus any negotiated
changes to which they had become entitled during the period of layoff.

(9) If the employee informs the Employer, by telephone or by mail, that they are unwilling to
be recalled, or if they fail to report as per (6) above, their position on the recall and senicrity list is
forfeited as of that date.

k {(10)  If the employee informs the University Employer that they are unable to report to work
within the limits in (6) above, the University Employer may pass-on-te contact the next person on

UBC — Childcare Services Agreed To Proposal ; March 3, 2023
moveUp E&OE



BCGEU and The University of British Columbia Childcare Services Program (**/***%) AGREED TO PROPOS&L

the recall list or hire as in Clause 4.7 if the recall list is exhausted. The passed over employee
remains at the top of the list for any subsequent hires up to the term set out in {3) above.

Agreed to:

BNy,

For the Union -

For themion

%—JA JL, Mv

For the Union

For the Uni

it~

For the rlhion

Date: gﬂﬂ,{{j 2':."‘; QQQ 3

For v Enoidyef

For t% Ez_@oyer

UBC--" Chilﬁ‘t;bre Services Agreed To Proposal
movelp

March 3, 2023
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'BCGEU and The Unlversity of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

4.19 Official University Closure

Where the Director, Child Care Services or designate curtails or cancels Child Care Programs due to a

weather event or other circumstance, and-all eurtailmentofChild-Care ServicesRrograms employees who

are normally required to work during that time will receive their normal salary.

The Director will notify each employee scheduled to work via email. A number of factors will be

considered in deciding whether to curtail services, including but not limited to, operational

requirements, the health and safety of employees travelling to and from home and availability of public

transportation.

UBC - Childcare Services Agreed To Proposal February 24, 2023
movellp E&OE



BCGEU and The University of British Columbla Childeare Services Program {**/**+*) AGREED TO PROPOSAL

Agreed to:

For the Union Fofgﬁe%mﬁo}&erj

i M
Fof the Uni

#1 For the @oner

/KJ/M/%

For thg Lfﬁrion f

iy
A B

For the Union

Locat Lo jorr

For the Union

Date:/‘g?@ﬁ )& ‘_}g;]:j'“__

UBC — Childcare Services Agreed To Proposal February 24, 2023
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BCGEU and The University of British Columbia Childcare Services Program {**/****) AGREED TO PROPOSAL

( ARTICLE 5.1 - HOURS OF WORK

5.1 Workday

{a) Normal Workday

The normal workday shall be up to seven-and-ere-half-heurs-per-day-er-sight-heurs-per-day-or nine
hours_per day inclusive of all relief and meal breaks. The normal workday shall be specific to the
centre. With-the exceptionof Kid L -Kid ubJuriors-Ospre sde—PacificSpir hool-Aze)lBan

{a}{b) Extended Hours Shifts:

Employees may work shifts in excess of the normal workday. In no case will such shifts exceed nine and

one-half hours in length {inclusive of all relief and meal breaks)}. {-is-understood-that-employees-will

{)  All provisions of the collective agreement continue to apply to an employee working Extended
Hours Shifts except as noted below:

(1) Overtime for regular employees working an extended workday andfer—extended
werkweek commences after the completion of a normal workweek as defined in Clause 5.2 and,
in accordance with Clause 13.4.

( (2)

[captured in article 7]
5.2 Workweek

The standard work week shall not exceed 37.5 hours per week inclusive of all relief and meal breaks.
The standard work week shall consist of five working days of seven and one-half hours each, from
Monday to Friday. Subject to approval from the Employer, employee and their senior, an employee
may work the standard work week in a period of less than five days.

k Notwithstanding the preceding, regular fulltime hours shall be a minimum of 36 hours to a maximum
- of 40 hours each week inclusive of relief and meal breaks. An employee who is working a schedule that
is 36 hours to 40 hours per week shall be considered a fulltime regular employee and that schedule shall

UBC - Childcare S-e;ices A_greed ;ro -Pr_oposal Mar-ch 3, 2023
moveup E&OE



BCGEU and The University of British Coiumbla Chlldcare Services Program (*‘I****) 2, AGREED TO PROPOSAL

Agreed to:

For the Union

For the Union

-

For the Union

pate: N 99,7623

UBC — Childcare Services Agreed To Proposal March 3, 2023
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Negotiations between UBC Child Care Services Program and BCGEU ){f b 32/, @0 az
v £
914 Zpp

Bargaining Proposal: Article 5.5 — Parent and Other Meetings
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
(Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re: Article 5.5 — Parent and Other Meetings

A regular employee {eremployees} who Is required by the Director or designate to attend the
regularly scheduled parent meeting shall be paid at overtime rates for any hours in excess of a

thelr normal workweek. These hours are in addition to the Administration Bank referenced in
Clause 5.4.

University: For the Union:

Senior Manager, Employee Relations Staff Representative, BCGEU
Teh 41,2033 A, D\ Do
Date Date

§ botr-

’IC'Z*‘-P"N



Negotiations between UBC Child Care Services Program and BCGEU _
Teb 21,2023

_[2-a%pm

Bargaining Proposal: Article 6.1 — Vacation Year
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
{Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

_B_e: Article 6.1 — Vacation Year

Vacation Year For-the-purpese-of-this-agreement shall be the calendar year shall-rmeanthe42-
month-peried from January 1%t to December 318, inclusive.

For the University: For the Union:
Sadrjghl\?hu] Zoe Thwie
Senior Manager, Employee Relations Staff Representative, BCGEU
p—
_Feb 21,7023 M A eI
Date Date




BCGEU and The University of British Columbia Childcare Services Program (Fyfrasy) AGREED TO PROPOSAL

6.2 - VACATION FOR THE FIRST INCOMPLETE YEAR

Eaeh+Regular full-time employees -shall receive during thejt first incomplete year of service, one and two
thirds working days’ vacation for each month or major portion thereof worked, with the right to take days off
as they are accumulated, but not earlier than completion of the probation period, subject to Clause 6.4.

Agreed to:

\ A
NS¢ " 2
For the Union SO SL a5 For the Employer

ol WA
For the Unibn U For the Emplo@

Monkoy

Fo)dthe Uniﬂi

Méﬁ;

For the Union

FoFr the Union

Date: m&nr/h ?f{r’; QOQ%

A

IUBC - Childcare Services Agreed To Proposal : B March‘i( 2023
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BCGEU and The University of British Columbia Childcare Services Program (**/***#) AGREED TO PROPOSAL

ARTICLE 6.3 - VACATION ENTITLEMENT

Alt regular full-time employees in their second and subsequent calendar years of service shall be entitled
to an annual vacation eredit of 20 working days with pay, available to them to take any time within the
calendar year, subject to Clause 6.4.

For the purposes of vacation entitlement for those working a non-standard workweek as defined in

Clause 5.2, the following payment schedule-shall-applyamount paid for a day’s vacation shall be

calculated as follows:

Projected Annual Hours of Work
1950

X 75 =  Hours Paid per Vacation Day

The_Parti that leulati ¢ at
vl: For clarity each reqular employee is entitied to
their vacation days as established in this Article.

All regular full-time employees in their fifth and subsequent calendar years shall be entitled to cne extra
day per year to a total of five additional days. Example: An employee in their fifth calendar year woulggbe
entitled to 21 working days' vacation.

For the purpose of establishing vacation entitlement, years of service shall include all of the time worked
without interruption of continuous service with the University Emplover. Length of service shall include any
periods of leave of absence approved under the terms of the collective agreement and/or temperary layoff.

Hpes-mandrer-ei L raendhes

Regular and-long-term-atidliary part-time employees shall be entitled to vacation time on a pro rata basis.

Auxiliary employees shall be paid vacation pay equivalent to 6% of gross earnings on each chegue

Agreed to:

UBC - Childcau-'é...sér-l.r?ces Agreed 1_‘0 Proposal March 3, 2023
movelp E&OE




BCGEU and The University of British Columbia Childcare Services Program {**/****) AGREED TO PROP(__)SAL

For the Union For the Employer

B K7

For the Unian_y"mj For the .':'%ﬁa'oyeTr

Fo‘r/the/ﬁnfon /

For the Union

For the Union

oote: _JHplCh 89,2083

UBC — Childcare Services Agre_ed To Proposal March 3: 2023
mavelp E&OE
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BCGEU and The University of British Columbia Childcare Services Program (**/****)

_AGREED TO PROPOSAL

6.4 Vacation Scheduling

{a) The time of vacation is to be determined by mutual agreement between the employee and the
Director or designate. Scheduling of vacations shall be by Centre en-thebasis-of according to bargaining

e e

unlt wnde senlonty WhEFe-t'hEFeﬂi—a—EGHﬂEt—ef—SEheduhﬁg—betweeppempleyees- Ihe—ba#gmnmg—u-mt—

(b) A schedule of the year's vacation shall be posted by April 1*. This schedule shall be subject to

change by mutual agreement.

(c)  Notwithstanding (a) above, an employee who relocates to another Centre werklocation where
the vacation schedule has already been completed will not be entitled to exercise their seniority rights
for that year only. However, every effort shall be made to grant vacation at the time of the employee's

choice.

Agreed to:

H\

For t e Union

Foighe Un'ioj 2

For t‘flré ém‘o/ 4

."T I

For the Union

M&mdm

For the Union

Da te:-:’Ys-V? )“\\( oA

/ /,
% S

FoF e Ehop / i

LA AT

For the E oner

UBC — Childcare Services Agreed To Proposal
movelpD
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'BCGEU and The University of British Columbia Childcare Services Program [**/****) AGREED TO PROPOSAL

6.5 Accumulation or Carryover of Vacation

Up to one-half of an employee’s annual vacation entitlement may be deferred to until the aextfollowing
year with prior written approval.

Employees requesting vacation deferral must submit their requests in writing by November 15t of each
year and will be approved in writing no later than December 1% of that year. Approvals will be based

on centre seniority and operational requirements but will not be unreasonably denied. A failure of the

Employer to respond by December 1* shall mean that the deferral request has been approved.

Vacation deferral cannot be compounded year to vear.

Agreed to:

For the nron r the Ioyer

KLowett Cwpnn W

For the Union For the oyerv

For the Umon

UBC - Childcare Services Agreed To Proposal February 24, 2023
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Negotiations between UBC Child Care Services Program and BCGEU

Teb 21,2623
236~

Bargaining Proposal: Article 6.7 — Approved Leave of Absence During Vacation
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
{Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re: Article 6.7 — Approved Leave of Absence During Vacation

When an employee is eligible for sick leave due to illness or assident injury while on vacation, sick
leave shall be granted with the intent not to lose vacation time, subject to presentation of supporting
medical proof of illness or injury.

For the University: For the Union:

RO

Zéejﬁwle
Staff’‘Representative, BCGEU




BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

ARTICLE 7.1 — PAID HOLIDAYS

Regular-eEmployees who have worked or earned are-in-receipt-ef-wages for atleast 11 of the 30 calendar

days preceding inthe-previous-30-days-and-are-scheduledto-werk-afterthe designated holiday shall receive
the following as paid holidays:

New Year's Day BC Day Family Day Labour Day
Good Friday Thanksgiving Day Easter Monday
Victoria Day Remembrance Day Christmas Day
Canada Day Boxing Day

National Day for Truth & Reconciliation

Any other day prociaimed as a heliday by the federal or provincial governments shall also be a paid holiday.

Agreed to:

e E IOM

S

For the Union / For the Eﬁﬂfayer

MW

For the Union

For the Umon

For the Union

Date: M%,_n? qi‘ 30 33

UBC — Childcare Services Agreed To Proposal - - March 3, 2023
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Negotiations between UBC Child Care Services Program and BCGEU
Date Tabled:

Time Tabled:

BCGEU and The University of British Columbia Childcare Services Program (**/****)
AGREED TO PROPOSAL

Article 8.1 - Sick Leave Allotment

Regular full-time employees will accrue, on average, one and one-quarter days per month sick
leave with full pay, to a maximum of 120 days.

When an employee has worked 11 of the days in any given calendar month, they will accrue sick
leave allotment for that month. Pari-time employees_and auxifiary employees who have rights
pursuani to Clause 16.1{c) and who work at least 11 days in a given month, will accrue sick leave
allotment on a pro rata basis, based on actual hours worked up to the maximum accrual.

The provisions of the Employment Standards Act are incorporated into this Article such
that al! emplovees are entitled to up to five (5) paid days of sick leave per year after
completing ninety (90) calendar days of service and a further three (3) days of unpaid sick
leave per year.

The illness and injury leave entitlement in the Employment Standards Act_which is
currently up to five {8) days. is not in addition to any entitlement that may be accrued in (a)
above.

Agreed to:

F?F}he UHI:.(-;H RAN

Ml

For th?U?'én For the loyer

foaern X SN

For the Union
{

For the Union

For the Union






BCGEU and The University of British Columbla Childcare Services Program (**/****} AGREED TO PROPOSAL

ARTICLE 8.5 - MEDICAL APPOINTMENTS

Sick leave may be used for medical{ ot dental appointments. Staff Employees will make every effort to
book appointments on their own time whenever possible, fermedicalidentalappointmente:

Agreed to:

Ry Gufls

For e; Umow For the Embloyel

K 7.

For{frhe Unibd For the Efapidyer

Sl

For the U.'gfon

Cocunl Lm ppin,

For the Union

W) fndl

For the Union

Date: Mﬁbﬂ”/h fQ"{[ @9%

L}BC — Childcare Services Agreed To Proposal B March 24, 2023
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BCGEU and The University of British Columbia Childcare Services Program (**/****} AGREED TO PROPOSAL

ARTICLE 8.6 — SICK LEAVE

No employee shall be terminated or lose seniority because of iIIness(er—inj@

Upon return to work, the employee shall be reinstated in their former position and resume receiving the
current negotiated salary. The University Employer agrees to remit premiums for Health and Welfare
benefits that the employee is entitled to during their leave of absence provided that the employee

reimburses the Yniversity Employer for both the employee and the University Employer’s share.

Agreed to:

Ll

For thé ('Jnﬁn

~For

ot Koy

For the Union '

For the Union

1

For the Union

Date: /mfr“/h 24, 23

UBC - Childcare Services Agreed To Proposal March 3, 2023
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BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

Time:_2! }"j; oL
Date:_MAsch |, 2025

8.9 Pregnancy and Parental Leave

Employees are eligible for unpaid leave of absence from employment subject to the conditions in this
article. Every employee who intends to take a leave of absence under this article will give at least four
weeks' notice in writing to the Emplover unless there is a valid reason why such notice cannot be given
and will inform the Employer in writing of the length of leave intended to be taken.

Each employee who wishes to change the effective date of approved leave will give four weeks' notice
of such change unless there is a valid reason why such notice cannot be given.

{a) Pregnancy Leave

1) A pregnant employee is entitled to a leave of absence without pay of up to 17 consecutive
weeks. This leave must start no earlier than 13 weeks before the expected birth date of the child,
and no later than the actual birth date. This leave must end no later than 17 weeks after the
pregnancy leave begins. If eligible, the employee shall receive the benefits of the applicable
provisions of the Employment Insurance Act.

{b}{2) An employee must notify the Director or designate in writing of the expected date of the
birth of the child. Such notice shall be given at least 10 weeks prior to the expected date of birth
of the child and should include the expected date of the leave.

{e}3) The Employer will, upon the request of the employee, modify the commencement of
pregnancy leave for any period approved in writing by a qualified medical practitioner.

{){4) If birth occurs or pregnancy ends before a request for pregnancy leave is made, the
employee will be granted up to six weeks' unpaid leave, upon medical certification of such event.

{e}{5] An employee is entitled to up to six additional consecutive weeks of unpaid pregnancy
leave if, for reasons related to the birth or the termination of pregnancy, the employee is unable
to return to work when the employee’s leave ends under this article. The University may require
a medical certificate stating the reasons for the leave extension.

{b) Parental Leave

{a){1) Upon application, an employee will be granted an unpaid leave of absence following
the birth or adoption of the employee's child. The employee will have to furnish a medical
certificate or other evidence stating the date of birth of the child or, where applicable, proof of

adoption.
{b}2) Upon application, employees will be granted parental leave as follows:

{43(i)__in the case of the pregnant parent, up to 61 consecutive weeks commencing
immediately following the end of the pregnancy leave under Clause 8.9{(a), Pregnancy
Leave,

{2Hii] _in the case of the partner of the pregnant parent, including a same-sex partner,

up to 62 consecutive weeks commencing within the 78-week period following the birth
of the child

UBC — Childcare Services Agreed To Proposal March 3, 2023
moveUp E&OE



BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

£2}(iil)_in the case of an adopting parent, up to 62 consecutive weeks commencing

within the 78-week period following the date the adopted child comes into the actual
care and custody of the parent or within the two-week period preceding the date the

adopted child comes into the actual care and custody of the parent.

{e}(3) An employee on parental leave is entitled to up to an additional five consecutive weeks
of unpaid parental leave if the child has a physical, psychological or emotiona!l condition requiring
a period of additional parental care. The University Employer may require a medical certificate or
other evidence of the employee’s entitlement to this leave extension.

Agreed to:

A,

FaFt@ Union 7

{M{f If'.":r :1‘ g
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For the Union [

Forlghe Unt'ﬁv
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For the Union

xj@fﬁ A%’) A

For the Union

Date: N XL 2
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BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

8.10  Agqgregate Leave

The aqgregate amount of leave of absence from employment that may be taken by an employee
under clause B.9 in respect of the birth or adoption of any one child will not exceed 78 weeks, except
as provided under Clau .9(a Pregnancy Leave] or 8.9(b Parental Leave

Agreed to:

or the Employgr \fd

7

For tféE_mbioyer

For the Union

‘% /A X @G’ldg;} O

For the Union

pate: _JLNON 99,202%
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BCGEU and The University of British Columbia Childcare Services Program (**/****) ~AGREED TO PROPOSAL

Time: S Q@Iﬂ’ﬁ"—
Date: /ﬂﬁ[{'f{ [, 20AZ
8.12 NEW] Sick Leave for Pregnant Employees

{a} _ Prior to the commencement of pregnancy leave, illness or injury arising due to pregnancy will
be covered by sick leave.

(b). _[Moved from current 8.7] Sick leave may also be used by any pregnant empioyee where there
is a confirmed case of German measles or any other disease or condition in the place of employment
which could be harmful to the pregnancy as determined by the qualified medical practitioner's

statement or report. They may use this leave until all danger from such disease or condition no longer
exists.

Agreed to:

r the Emplover

For the Union For the yer

Bf the Ulﬂon

Boeenl Zogtn,,

For the Union

l fmaon

For the Union

Date:m@ PEY Py I
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BCGEU and The University of British Columbia Childcare Services Program (frypL1dy] AGREED TO PROPOSAL

ARTICLE 8.14 — BEREAVEMENT LEAVE

In the case of bereavement in the immediate family a regular employee shall be entitled to three working
days at their regular rate of pay. This leave may be extended up to a further three days with pay by the
Director or designate, Child Care Services in the appropriate circumstances.

Immediate family includes employee's child, ({including stepchild), parent, spouse/partner,
spouse’s/partner’s sibling, parent-in-law, grandparents, grandchildren and any other relative
permanently residing with the employee. It is understood that spouse/partner includes non-binary,
gender-fluid and gender-queer individuals.

In the event of the death of the employee’s child’s spouse or sibling’s spouse, the employee shall be
entitled to one working day at their regular rate of pay.

For self-identifying Indigenous employees, this leave will also be granted for the passing of an Elder close
to them and/or the community, as well as any individual the employee considers a close family member
consistent with the cultural norms of their community {e.g. aunt, uncle).

The additional leave for self-identifying Indigenous employees is agreed to on a provisional basis and the

specific language is subject to refinement or amendment based on consulitations to be conducted with the
Indigenous community at UBC within 60 days of ratification.

Agreed to:

For the Emiploy,
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For theEmployer

For the Union

For the Union
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For the Union
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BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

Date: M/DA ?‘/; é’ﬂﬁ
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BCGEU and The University of British Columbia Childcare Services Program [Py AGREED TO PROPOSAL

8.17 Leave of Absence Without Pay
(a) General leave

An employee may apply for a leave of absence without pay for personal reasons for a period not
normally exceeding one month. Reguests for leave shall not be unreasonably denied.

Benefits entitlement during the period of leave shall be at the discretion of the Director or designate.

{(b){1) Procedure - The employee shall submit a request in writing to the Director or
designate, stating the reasons for the leave, at least one week in advance. Permission
shall be obtained in writing from the Director or designate. Refusals for such leave shall
be given in writing to the employee with reasons for refusal stated,

{e{2)  Upon return to work, the employee shall be placed in their former position.

[{b) Other Leaves

In addition to leaves set out in Article 8 — Leaves of this Agreement, the Employer  recognizes

their obligation and employee rights with regards to additional _leaves  covered _under the
Employment Standards Act, Part 6 - Leaves and Jury_Duty, including but not necessarily limited to:

e Critical illness or injury leave
e Covid 19 related issues

¢ Leave for Covid 19 vaccination

e Reservist's Leave

s Leave respecting disappearance of a child

¢ Leave respecting death of child

» Compassionate Care Leave

e Family Responsibility Leave

Much

UBC — Childcare Services Agreed To Proposal February 24, 2023
movelf E&OE
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BCGEU and The University of British Cq_lumbia Childcare Services Program (**/****) ) AGREED TO PROPOSAL

Agreed to:

For the Upfon M Eg(phy%r

Forlthe Urfibn For the Employer

Datem)_ \ \)C?-;D)
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Béf_- Childcare Services Agreed To Proposal February 24, 2023
movelp E&OE



BCGEU and The University of British Columbia Childcare Services Program (* T3] e _A_(?_I_REED TO__PROPOSAL

ARTICLE 8.22 - SPECIAL LEAVE OF ABSENCE WITHOUT PAY FOR UNION ACTIVITIES

Special leave of absence without pay fay will be granted by the University Employer to an employee to
act as a delegate or representative of the Union at union functions. It is agreed that the Director or designate
wiil be given at least one-month advance notice in writing and it is understood that such leave of absence
must not interfere with the normal functions of the day care or centre —and-the The Union will maintain
reimburse the Employer the employee’s share of their premium costs the-employee'scoverage for
medical, extended health, /life insurance, AD&D, and/er and dental plans coverage during the period of
leave.

Agreed to:

T2y
N N0 / W
For the Union‘"m%_) “f&?fhefrr?pﬁyer

Eoer Lo Zorg —

For the Union

For the Union

For the Union

Joal Bl

v = Tt
For the Union

Date: _fY1Af ﬂ_ﬁﬁﬁﬁg
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Negotiations between UBC Child Care Services Program and BCGEU

Date Tabled. _ NOCH 1, RORZ
Time Tabled: /[ 26 A/
UBC Response
Bargaining Proposal: Article 8.23 - Elections
The Parties agree to recommend the following change to tﬁe Collective Agreement:
Between the

University of British Columbia
(Child Care Services Program)

And

B.C General Employees’ Union {(BCGEU)
Re: Article 8.23 — Elections

(a) Any employee eligible to vote in a federal, provincial or municipal election or a referendum
shall have four consecutive clear hours during the hours in which the polls are open in which to
cast their ballot, The University Employer and employees shall jointly coordinate shift schedules.

(b} [New] The Employer shall grant, on written request, leave of absence without pay and
without loss of seniority:

(1) For_employees to seek election in a municipal, provincial, federal, First
Nation or other Indigenous election for a maximum period of 90 days:
2 For employees elected to a public office for a maximum period of five years
For the University: For tl;:e Union:
) Zod Towie
Senior Managef, Employee Relations Staff Representative, BCGEU

MO | 2033 NS N Tei

Date Date




Negotiations between UBC Child Care Services Program and BCGEU
b3l 3623
PR ,Om

Bargaining Proposal: Article 8.24 — Domestic or Sexual Violence Leave
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
(Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re: _Article 8.24 - Domestic or Sexual Violence Leave

An employee who wishes to take leave under this section clause shall advise the Unriversity
Employer in writing that the employee will be doing so. If the employee must begin the leave before

advising the Uriversity Employer, the employee shall advise the Uriversity Emplovyert of the leave
in writing as soon as possible after beginning it.

Where leave from work is required due to an employee or an_employee and their ard/or-an

employees dependent child beirg-a-vietirm—of having experienced domestic or sexual violence,
the employee shall be granted leave in each calendar year, in accordance with the Employment

Standards Act, as follows:

(8} Up to ter-(18}-days-urpaid five days of paid leave, te-be-taker-intermittently-or-in-one
eorintorsperet:

iee; and
b) _Up to five days of unpaid leave, and
{c) Up to fileen{15) weeks of additional unpaid leave.
The leave in clause §.24 may be taken by the employee intermitter_ltly_. Mapwithstanding-the

For the University: For the Union:
brigna Aujia “Zoe Towle
Senior Manager, Employee Relations Staff Representative, BCGEU
o
Iehl, 4033 D’_:\-:Sb PPV L
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BCGEU and The University of_ B__r_itiﬁh Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

NEW Article 8.25 - Indigenous Leave for Ceremonial, Cultural or Spiritual Events

A self-identifying Indigenous employee may request up to two (2) days of leave per calendar
year without loss of pay to participate in ceremonial, cultural, or spiritual event(s). The leave
may be taken in one or more blocks of time. For the purposes of this Article, a ceremonial,
cultural, or spiritual event under this section includes any event that is significant to a
self-identifying Indigenous employee's cultural practices. Examples of significant cultural
events include, but are not limited to, Hoobiyee, Pow-wows, Sundance, sweat lodge
ceremony, coming of age events, feasts, traditional food gathering, or ceremonies held
foliowing a significant family event.

Leave under this provision is in addition to an Indigenous employee's entitlement to leave
under Article 8.14 -Bereavement Leave, as applicable.

Where a self-identifying Indigenous employee requires more than two (2) days of leave for
a ceremonial, cultural, or spiritual event, the leave shall not be unreasonably denied. This
additional leave is unpaid, however, and an employee may draw from their available
vacation and ATO banks, as applicable.

This Article is agreed to on a provisional basis and the specific language is subject to

refinement or amendment based on consultations to be conduct with the Indigenous
community at UBC within 60 days of ratification.

Agreed to:

%.
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G
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For the Union
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BCGEU and The University of British Columbia (:._I:nililgare Services Program (**/****) AGREED TO PROPOSAL

Date: mfﬁh -:r;]‘:{f QOQB :

"UBC ~ Childcare Services Agreed To Proposal March 3, 2023
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BCGEU and The University of British Columbia Childcare Services Program (**/****)

AGREED-TO PROPSAL

ARTICLE 9.4 - WORKERS’ COMPENSATION

Delete and replace with:

An employee whose claim for temporary disability benefits is accepted by WorksafeBC will be
paid an advance at 90% of average net earnings {subject to upward adjusiment in accoerdance with

WorkSafeBC rates) of their regular rate of pay, equal-to-theirbase-hours-times-theirhourly-rate-times
shxty-eight-{68%)for each day the employee is off on Workers’ Compensation.

The advance will be paid on the employee’s regular pay cheques.

if an employee suffers a disability, compensation for which is in dispute with the Workers’
Compensation Board, Sick Leave benefits will be paid retroactively to the first day of disability
that is eligible for benefits.

If the WorksafeBC claim is subsequently allowed, the employee shall repay these benefits.
Employees who do not have available sick leave benefits shall be placed on an unpaid sick leave
pending a decision from WorksafeBC.

Agreed to:
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BCGEU and The University of British Columbia Childcare Services Program (**/****)

AGREED-TO PROPSAL

For the Union
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For the Union
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For the Union

Date: mfm 6? S—.f ﬂ@ag

UBC Childcare Union Counter Proposal <date>
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BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

ARTICLE 9.5 - PENSION

(a) The BCGEU Pension Plan will be the plan used to provide a pension benefit for eligible childcare
employees through the life of this agreement and as long as the plan does not mandate contribution
increases to meet funding shortfalls. A third party administers the plan and is responsible for record-
keeping. The cost of this administration is borne by the plan. Vesting will be determined as per the plan.

(b) oy Sy gl e i

Effective May 1, 2023 _ TFthe

Employer: UmxceruP,t WI|| contrlbute a maximum 4—/658—5 6% of payroll (regu[ar earnings oniy) for all eilglble
employees and ellglble employees wnII contnbute 4%8—»6—6% of thelr gross regular earmngs Eﬁeetwe

The Emplover wnli not commlt more than the 4—/086%
Regular earnings include paid short-term medical leave. No pay other than regular earnings will attract
pension deductions. For example, overtime pay, shift differential pay, and long-term disability pay will not
attract pension deductions.

(c) Employees on materrity pregnancy or parental leave will be eligible to maintain the pension plan
benefit while on such a leave. The University Employer will continue its contributions during an
empioyee's maternity or parental leave if the employee continues to pay their portion of the overall
contribution.

{d) Employees on any type of unpaid leave (except maternity pregnancy or parental leaves) will not
be eligible for the pension plan benefit.

(e) Employees will be eligible for this benefit if they are classified as regular monthly or regular hourly
child-care childcare workers. Auxiliary staff will be eligible for this benefit once they have completed two
years of continuous employment with earnings of not less than 35% of the Year's Maximum Pensionable
Earnings in each of the two consecutive calendar years.

{f}  Eligible employees will be enrolled on the first day of the month following their start date with the
UniversityEmployer. This benefit is mandatory for all current and future employees who meet the eligibility
requirements. The Employer is-het-ebligatedwill te-remit voluntary contributions to the plan on behalf of
the employees receiving the benefit should the employee choose to make additional contributions.
Deductions will take place on each pay cycle. The University will remit the Employer and employee
contributions on a monthly basis, and by the 20" of each month.

Agreed to:

Fef the Endpibydr
For the Unfon / For tfiz Employer
Kot N o g
For the Union
UBC— Chilcfr:‘are Services Agreed To Proposal - T March 3, 2023
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BCGEU and The University of Erit_is_h Columbia Childcare Services Program (**/****)} AGREED TO PROPOSAL

For the Union
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For the Union
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BCGEU and The University of British Columbia Childcare Services Program (**/***#*) AGREED TO PROPOSAL

ARTICLE 9.8 — TRANS INCLUSION {NEW)

The Employer recognizes that respect and support for transgender and gender diverse employees is
central to their success and well-being. The recognition of gender diversity, including people who
identify as transgender, two-spirit, or non-binary, affirms and acknowledges that gender is highly
personal and fluid, and is worthy of respect at UBC.

A transitioning employee can expect a welcoming, inclusive, and respectful work environment.

In some cases, an employee, may wish to keep their gender affirming changes and plans private, or
to let only some people in the workplace know. In other cases, they may wish to announce their
transition widely. If the employee requests the support of the University, the employee to may
consult with their manager/supervisor to determine their wishes regarding confidentiality and
desired supports. Should an employee prefer to utilize Workplace Health Services, WHS will work
with the employee, supervisor and union to ensure a supportive plan is created.

UBC - Childcore Services Agreed To Proposal March 3, 2023
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‘BCGEU and The University of British Columbia Childcare Services Program (**/*% %%}

AGREED TO PROPOSAL

The University and the Union will make every reasonable effort to protect the privacy and safety of

transgender and gender diverse employees.

The employee may ask for the assistance of their union representative throughout this process and
the employer will work with the parties to ensure a supportive plan is in place.

By request of the employee, the University will update all current employee records and documents
to reflect the employee’s name and gender change that are within the University’s ability to change
and are not self service accessible, except as required by law or policy.

Agreed to:

ﬁ;r the Union
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For the Union
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Negotiations between UBC Child Care Services Program and BCGEU

Febal 2633
!thofym

Bargaining Proposal: Article 10.5 — Reinstatement for Unjust Cause
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
(Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re: Article 10.5 — Reinstatement for Unjust Cause

If, as a result of the grievance procedure, it is found that an employee has been discharged for
unjust cause, that employee will be reinstated in their former position, or one of equal salary range,
without loss of seniority and pursuant to the terms of any arbitration award or grievance
settlement.

For the University: For the Union;
Sabrigha / oe Jowle
Senior Managef, Employee Relations Siaft Representative, BCGEU

_Fekp 21,3033 Nans 2\ Doh

Date Date




BCGEU and The University of British Columbia Childcare Services Program (**[****) AGREED TO PROPOSAL

13.10 Part-Time Employment

Regular employmenteonapart-tirmePart-Time emplovees basis-shall be subject to the same standards and

Agreed to:

\ -

conditions of employment which apply to a-full-time permanentstaffRegular Fulltime em

Fo:} the Unio[n—m)

gt

For the Unié

Loenl Znphn

For the Union

For the Union

Z%/// y WWV

For the Union

Date: W foa?OQS

ployees. Benefits
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For the Employeér
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For the Employer



Date Tabled: [MAICH 1120353
Time Tabled: ___//:0& 4. .

16.1  Auxiliary Employees
16.1 Employment Status
(a) Auxiliary employees will be considered in-service applicants when applying for vacancies.

(b} Vacancies of a temporary nature which exceed or are expected to exceed three months, shall
be posted as per Clause 4.7.

(c) Auxiliary Eemployees who have worked in a temporary full-time or part-time position for a
minimum of three consecutive months and who have worked at least 20 hours per week will
receive all the rights and privileges of this agreement for which they meet eligibility requirements,
unless otherwise specified in the agreement.

(d) In addition to (¢), auxiliary employees must not refuse more than one three shifts within a 30
day period in order to maintain their eligibility for benefits. Auxiliary employees must also maintain
20 hours per week in order for the University to continue paying its share of the cost of premiums.

Renumber to new Article 16.2. Original 16.2 and 16.3 have been moved to Article 4.13 ~
Seniority and 6.3 - Vacation.

16.42 Application of Agreement

Except as otherwise noted, the provisions of Clause 4.17 - Layoff and Recall; Article 7 -
Designated Holidays; Clause 8.16 - Bereavement Leave; Article 8 - Vacations; and Article 17 -
Professional Development Fund do not apply to auxiliary employees; and for auxiliary employees
who have not yet reached the status defined in Clause 16.1(c), Clause 4.15 - Reduction in Hours;
and Article 9 - Benefits. These employees will receive all the rights and privileges of the
Employment Standards Act which may address such provisions.

AGREED

Fo tHe Union Féf’fhé"Erﬂ'pH:zfer .

For the Union i For the Employer
Lanbion Lk 1, 2623

F@r the Un{@n Date

For the Union







BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

ARTICLE 16.3 — CALL-IN PROCEDURES

Qualified auxiliary employees shall be called in order of seniority, in accordance with the following
procedures:

(a) AQualified auxiliary employees shall be called for available work in order of their seniority
and availability, subject to the provisions of Clause 4.13(b).

(b} Auxiliary employees shall submit in writing to the Administrator, Child Care, by the 15" day
of each month, their availability for the following month. The auxitiary Eemployee will only be
called for those days and shifts which the auxiliary employee has declared their availability. This
clause does not prevent an auxiliary employee from providing their availability for more than one
month at a time.

{c) Auxiliary employees shall have the right to refuse one shift per month. If an auxiliary
employee refuses six shifts within a five-month period, they shall be removed from the auxiliary
employees’ call-in list and be deemed to have voluntarily terminated their employment. If an
auxiliary employee has worked less than two shifts within a six-month period, they shall be
removed from the auxiliary employees’ call-in list and be deemed to have voluntarily terminated
their employment.

(d} Auxiliary employees may not be scheduled for more than 40 hours per week.

Agreed to:

cHoethe £ o)(pl\éﬂr

For tl'é}';ployer

For the Union

For the Union

I

For the Union

Date: Zmzﬂz 25 .1 ﬂﬁs

UBC — Childcare Services Agreed To Proposal March 3, 2023
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BCGEU and The University of British Columbia Childcare Services Program (L) AGREED TO PROPOSAL

ARTICLE 17 - PROFESSIONAL DEVELOPMENT

The University Emplover will annually contribute to a Professional Development Fund for regular
employees on the following basis:

{a) The annual contribution to the fund will be $23,600. Any balance of funds remaining at the end
of the year will be forwarded carried over to the next year. The fund will be increased by the same
percentage increase and on the same dates as wages and salaries.

(b) Regular employees shall be entitled to a prorated percentage of the fund to be used for courses,
seminars, lectures, or other educational events, which will enhance the employees' work at UBC €hild
Care Childcare Services.

{c} The Professional Development Fund is a benefit over and above the benefit provided for in
Clause 8.2% 19- Educational Leave.

(d) The University Employer shall provide to the Joint Consultation Committee an accounting of the
fund once per year by Apri! 1%,

Agreed to:
AS St
\A;};? / _

For the Union N2> e s, For the Enfployer
Fold the Uni@in For Mmployer
For the Uién 4
Lorce L
For the Union

/'..-ﬂ £ J A ]

! (I'B¥

f}\ﬂM FMﬂ N/
For the Union
Date: fﬁiﬂ{d] 24 ;aug S
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BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

ARTICLE 18 - TERM OF AGREEMENT
18.1 Duration
The term of this agreement shall be from May 1, 2039 2022 to and including April 30, 2022 2025.
18.2 Notice to Bargain

{a) This agreement may be opened for collective bargaining by either party giving written natice to
the other party on or after January 1, 2022 2025, but in any event not later than midnight, January 31,
2022 2025.

(b) Where no notice is given by either party prior to February 1, 20622 2025 both parties shall be
deemed to have been given notice under this article on February 1, 2022 2025 and thereupon
Clause 18.3 applies.

(¢) All notices on behalf of the Union shall be given by the President or designate and similar notices
on behalf of the YUpiversity Employer shall be given to the UYniversity Employer.

18.3 Commencement of Bargaining

Where a party to this agreement has given notice under Clause 18.2 the parties shall, within 14 days after
the notice was given, commence collective bargaining.

18.4 Changes in Agreement

Any change deemed necessary in this agreement may be made by mutual agreement of the Employer
and Union at any time during the life of this agreement.

18.5 Agreement to Continue in Force
Both parties shall adhere fully to the terms of this agreement until a strike or lockout occurs.
18.6 Effective Date of Agreement

The provisions of the agreement shal! come into full force and effect on the date of ratification except
where otherwise noted.

Agreed to:

A

i O W
For the Union - ; F6r the Eﬁnp;lgfer

FCH’ the Urflon For t[_)é!mplo;er
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BCGEU and The University of British Columbia Childcare Services Program (**/****} AGREED TO PROPOSAL

For thd Uhiof

M@_

For the Union

Date: &Eﬂ;{{i} QEF &{}2,3

>

March {, 2023
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BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

APPENDIX A — SALARY SCALE

™SS Sl ity

The parties agree to amend the wage schedules within the Collective Agreement to reflect the
following general wage increases:

May 1,2022 Increase all rates of pay by a flat rate of $0.25 per hour and a 3.24%
GWI.

May 1, 2023 Increase all rates of pay by a 6.75% GWI. (Note: Year 2 GWI is
based on recognition of a COLA amount of 1.25% in addition to a
5.5% wage increase).

May 1,2024 Increase rates of pay by the annualized average of BC CPI over
twelve months starting on March 1, 2023 to a minimum of 2.0% and
a maximum of 3.0%, subject to the COLA LOA*.

*Please refer to Letter of Agreement — Cost of Living Adjustments.

Copies of current and updated salary scales reflecting all increases shall be available on the UBC
Human Resources website at:

Agreed to;

-
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For the Union

For the Umon

Date:
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BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

APPENDIX B - DEFINITIONS OF EMPLOYEE CLASSIFICATIONS

Please note that these definitions are meant only to ensure that employees are placed in their appropriate
classifications when hired or promoted. Please refer to job descriptions for a detailed description of each
position.

Senior Early Childhood Educator - The An employee who is registered as an Early Childhood Educator by
the British Columbia ECE Registry. As the person-in-charge on the centre's license, is responsible for the
operation of the centre and directs the day-to-day activities including providing a—earing care and
educational programming for the children in the cenire.

Senior Early Chifdhood Educator 2 - An employee who is registered as an Early Childhood Educator with
an Infant Toddler certificate by the British Columbia ECE Registry. As the person-in-charge on the licence(s)
of a centre(s), is responsible for the operation of a centre or centres that incorporates two licences, directing
the day-to-day activities of both programs including providing-a-earing care and educational programming
for the children in the centres.

Senior Infant/Toddler Educator - The An employee who is registered as an Infant/Toddler Educator by the
British Columbia ECE Regisiry. As the person-in-charge on the centre's licence, is responsible for the
operation of the centre and directs the day-to-day activities including providing a—earing care and
educational programming for the children in the centre.

Senior School Age Care Provider - An employee who has completed the School Aged Child Care
certification or who is registered as an Early Childhood Educator by the British Columbia ECE Registry. As
the person in-charge of the centre's license, is responsible for the operation of the centre and directs the
day-to-day activities including providing a-6aring- care and educational programming for the children in the
centre.

Early Childhood Educator - An employee who has completed the basic education requirements; has the
required work experience; is suitable to provide care for children between the ages of three years and
school age; and is registered as an Early Childhood Educator by the British Columbia ECE Registry.-whe
Assists the Senior Early Childhood Educator Supepviser in the provision of a care and educational
programming for the children in the centre.

Infant/Toddler Educator - An employee who has completed the post-basic education requirements; has the
required work experience; is suitable to provide care for children between the ages of six weeks and three
years; and is registered as an Infant/Toddler Educator under the by the British Columbia ECE Registry.
who—aAssists the Senior Early Childhood Educator in the provision of—a—careing and educational
programming for the children in the centre.

Lead Hand - An employee who works in the school age care program who has completed the School Aged
Child Care certification, or who is registered as an Early Childhood Educator by the British Columbia ECE
Registry, and-possesses-thegualifications, including-and-possesses a Class 4 unrestricted driver's license
and provides care and educational programming for children ages five to fwelve years in the centre. Works
with a small team {o-provide-child—care-in-a-team-setting; and is responsibie for building meaningful
relationships with the administrative staff and support staff at the elementary schools. Reports to the Senior
School Age Care Provider and the Coordinator of School Age Programs and-implements their direction
regarding compliance with the contractual agreement with the Vancouver School Board.

UBC — Childcare Services Agreed To Proposal March 3, 2023
moveUp E&OE



BCGEU and The University of British Columbia Childcare Services Program (**/**+*) AGREED TO PROPOSAL

School Age Care Provider - An employee who has completed beth either the School Aged Child Care
Certification requirements {(or equivalent such as a degree in social work, teaching cerfificate, or other
relevant certification for working with children), or who is registered as an Early Childhood Educator by the
British Columbia ECE Registry, who holds a valid Class 4 unrestricted driver's license 2-BusBrivers
Hsense and is suitable to prowde care and educattonal programmlng for chlldren between the ages of 5

Early Childhood Assistant - An employee who is in the process of completing the basic Early Childhood
Education requirements at an accredited training program but is not yet licensed by the British Columbia
ECE Registry, and is suitable to provide care and educatlonal programmlng for children between the ages
of three years and school age at the centre. +-andA 5 A 3 L
forthe-childrendntha-sanis.

Infant/Toddler Assistant - An employee who is in the process of completing the Infant/Toddler certification
at an accredited training program but is not yet licensed by the British Columbia ECE Registry; and is
suitable to provide care and ed ucatlonal programmlng for chlldren between the ages of six weeks and three
years at the centre. ——and-is-eng nroviding ducs - - %
eeREe.

School Age Care Assistant - An employee who is in the process of completing their School Aged Chiid Care
certification, or their Early Childhood Educator Assistant's certification, and-pessesses-the-gqualifications,

meludangandrpossesses a Class 4 unrestricted driver's license-education-and/orobtaining-the-appropriate
drivers-licence— and is suitable to provide care and educat|0nal programmmg for children ages five to

twelve years in the centre. , and-is-engaged-in-providing-a

Auxiliary Employee - Will be placed at the j Gt : .
ificati he.defnili appropriatestep—of the classification—accordingto-their

newly created Auxiliary pay grid within the classi.ﬁcation to which they are eligible for placement.

Step 1 An employee who is recoghized as a Responsible Adult as per Child
Care Licensing Regulation (CCLR).

Step 2 An employee who is currently enrolled in the basic Early Childhood Education
certification program or who holds an ECEA cerification.

Step 3 An employee who holds a valid Early Childhood Educator, Infant/Toddler
Educator, or Special Needs certificate.

Auxiliary Employees who are placed into a temporary appointment will receive the rate of pay associated
with the classification of the position.

UBC — Childcare Services Agreed To Proposal March 3, 2023
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Agreed to:
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For the Union
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Negotiations between UBC Child Care Services Program and BCGEU

h 2,203

[2: O@fm

Bargaining Proposal: Letter of Agreement #2 — Job Sharing

The Parties agree to recommend the following renewal to the Collective Agreement:

Between the

University of British Columbia
{Child Care Services Program)

And

B.C General Employees’ Union (BCGEU)

Re: Letter of Agreement #2 — Job Sharing

For the life of this collective agreement, the University and Union agree to the following terms and
conditions for any job-sharing arrangements which are approved by the employees and the
Director or designate under Clause 5.1:

1.

2.

5.

There may be only one job sharing position approved in a centre.

No more than two employees may share one full-time position.

. Job sharing requests from employees shall be in writing and include the proposed

commencement date of the job share, how the hours and days of work will be shared, and how
communications and the continuity of work will be maintained. In the case of senior supervisory
staff, the written proposal shall also include how direct staff supervision, accountability for
administrative and program responsibilities, and communication with parents will be
maintained.

. The Director or designate shall communicate a decision on a job share request in writing to the

applicant.

Upon approval of a request to job share, the tandem job-sharing position shall be posted and
filled in accordance with Clauses 4.8, 4.9 and 4.13 of the collective agreement.

. The job-sharing arrangement shall be treated as a full-time position with respect to wages, paid

holidays, leaves, vacation and health and welfare benefits, and such conditions shall be
calculated and received by the employees involved on a pro rata basis, subject to minimum
eligibility requirements.

. Seniority for each job-sharing partner shall continue from date of hire.
. The position being shared shall be subject to all other provisions of the collective agreement.

. If one job sharing partner vacates the job-sharing arrangement for any reason and the

arrangement is not terminated under {10} below, the vacancy shall be posted as a job sharing
position and filled in accordance with Clauses 4.8, 4.9 and 4.13 of the collective agreement. If
the position cannot be filled by this process, the job-sharing arrangement for the position shall
be terminated.



10. The University reserves the right to terminate the job-sharing arrangement in the following
circumstances:

- If one job sharing partner vacates the job sharing arrangement;

- Following an annual review of the job-sharing arrangement, held in conjunction with the
annual performance evaluations of the staff in the centre under Clause 4.11, where the
Director or designate determines, in consultation with the staff in the centre, that the job-
sharing arrangement is no longer appropriate;

- Following a special review initiated by the Director or designate, in consultation with the staff
in the centre, in circumstances where it appears that the job-sharing arrangement is no
longer appropriate.

11. If the job-sharing arrangement for a position is terminated, the employee(s) shall receive one
months' notice, or such lesser amount of notice as is mutually agreed between the Director or
designate and the employee{s) to which the job-sharing arrangement applies.

In normal circumstances, the senior job-sharing partner shall be required to assume the full-time
responsibilities of the position in order to retain their job status and, if both job-sharing partners
remain, the junior employee in the centre shall be laid off and the junior job-sharing partner shall
be required to assume their responsibilities in order to retain their job status. However, the
Director or designate will consult with the employee(s) to determine whether there are alternate
arrangements that can be mutually agreed.

Dated this_adl__ day of ;"'E/E:‘{wryzoza

For the University: For the Union:

Zoe e
Senior Manager, Employee Relations Staff resentative, BCGEU
Fb 21,3623 PN,
Date Date

il
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Negotiations between UBC Child Care Services Program and BCGEU

Date Tabled: e 3/, 2023

Time Tabled: 4 *3 8’; NI —

Re: Letter of Agreement #3 — Worksite Closure

In recognition of the possible closure of a worksite or program, the parties agree to the following
for the term of this agreement:

(a) Where the Employer closes a worksite or discontinues a program, the Employer will consult
with the Union prior to providing notice to affected employees.

{b} The Employer will give two months written notice to affected employees of any such worksite
closure or program closure.

Dated this &/ _ day of ﬂ/fp/udgzoza

For the University: For the Union:
briena Aujid/ Zoe Towle
Senior Manager, Employee Relations Staft Representative, BCGEU
Fb 2,023 A
Date Date




Negotiations between UBC Child Care Services Program and BCGEU

_Teh @/,033
/20§ e

Bargaining Proposal: Letter of Agreement #5 — Targeted Market Rate Adjustment (Auxiliaries)
The Parties agree to recommend the following change to the Coliective Agreement:
Between the

University of British Columbia
{Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re:  Letter of Agreement #5 — Targeted Market Rate Adjustment (Auxiliaries)

The parties propose deleting this LOA #5

Dated this 2/ Src;ay of ff;bf éftfry 2023

For the University: For the Union:
Sabriena iusél ~ Zoa'Towle
Senior Manager, Employee Relations aff Representative, BCGEU

fkp 3(,4023 B D ->

Date Date




Negotiations between UBC Child Care Services Program and BCGEU

b 2/,8683
1308 P

Bargaining Proposal: Letter of Agreement #7 — Health Spending Account {(Article 9) Distribution
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
{Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re: Letter of Agreement #7 — Health Spending Account (Article 8) Distribution

The parties propose deleting this LOA #7

Dated this /] _day of ZEffJﬁg&oza

For the University: For the Union:
A7 —4
Sl 2%
h 'L-" = )
Sébriera Ayjla’l] Zoe Towle
Senior Manager, Employee Relations Staff Representative, BCGEU

feb ), 2643 s, S\ 5

Date Date




Negotiations between UBC Child Care Services Program and BCGEU
Date Tabled: _ 2 @/, 2023

Time Tabled: _ %3 f;ﬁzﬂ .

Re: Letter of Agreement #8 — Integrated Renewal Program

The parties propose deleting this LOA #8

Dated this/ [ __ day of ﬁbﬂldglu' ;j 2023

For the University: For the Union:

i Zoe Towle
Senior Manager, Employee Relations Staff Representative, BCGEU

7ok 21, 2023

Date




Negotiations between UBC Child Care Services Program and BCGEU

7eb A, 7643
zﬂ-’off‘/m

Bargaining Proposal: Letter of Agreement #10 — On Call Auxiliaries
The Parties agree to recommend the following renewal to the Collective Agreement:
Between the

University of British Columbia
{Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

Re:  Letter of Agreement #10 — On Call Auxiliaries

The parties recognize that there are challenges with the current process in finding on call
auxiliaries for any unplanned absences, including sick leave coverage. The parties agree to a
standing item at the Joint Consultation Committee (JCC} meetings to discuss the issue of on call
auxiliaries and the JCC will specifically:

(a) identify the issues with the current process; and
(b) explore technological or other solutions that will address these issues.

The parties commit to beginning these discussions at the first JCC meeting following ratification
of the collective agreement. The JCC will create a summary of the information within four months
and will complete this work within six months from date of ratification, unless mutually agreed to
otherwise. If a formal agreement outside the collective agreement is needed, the University will
contact the BCGEU area office staff representative.

The JCC will request regular feedback from managers and/or senior staff three times a year on
the process of finding replacements. The University will consider this feedback in addressing
concerns related to finding on call auxiliaries.

Dated this @[5 day of ﬂzﬂagzozs

For the University: For the Union:

\
ay
oe Towle
Representative, BCGEU




Negotiations between UBC Child Care Services Program and BCGEU
Date Tabled: _Maeh |, POAR

Time Tabled: H - Ao

UBC Response

Bargaining Proposal: NEW LOU — Indigenous Alternative Resolution Process

The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
{Child Care Services Program)

And
B.C General Employees' Union (BCGEU)

Re: NEW LOU - indigenous Alternative Resolution Process

The Employer commits to forming a working group with representatives of the Union to explore the
possibility of implementing an Indigenous Alternative Resolution Process for members employees.
The working group must include Indigenous-members_ employees. Prior to the process being an
option for utilization, the working group must go through a consultative process to engage the
appropriate facilitators.

The Parties agree that the working qrou;}__does not have the authority to vary the collective
agreement.

This LOU is agreed to on a provisional basis and the specific fanguage is subject to refinement or
amendment based on consulfations to be conducted with the Indigenous community at UBC within
six months of ratification,

For the University: For the Union:

" Zod Towle

Senior Mgnager, Employee Relations aff Representative, BCGEU
March ;2023 S\ \ | Doih
Date ! Date !



Negotiations between UBC Child Care Services Program and BCGEU

Date Tables: JNALCH 1,3 023
Time Tabled: __ /[ 38am

(

Bargaining Proposal: NEW LOU — Opportunities for Underrepresented Groups
The Parties agree to recommend the following change to the Collective Agreement:
Between the

University of British Columbia
(Child Care Services Program)

And
B.C General Employees' Union (BCGEU)

Re: NEW LOU - Opportunities for Underrepresented Groups

The Employer and Union agree to establish a working group within one hundred and
twenty (120) days to discuss in good faith recommendations on methods to specifically
attract, retain, promote and provide opportunities to qualified candidates from groups that
have been historically underrepresented and opportunities to further promote equity,
diversity and inclusion within the Collective Agreement.

The purpose of the working group is to:

1) Identify and develop initiatives to attract prospective employees from historically
( underrepresented groups.
2} Examine, identify and recommend areas within the Collective Agreement wherein

initiatives and programs may be undertaken to advance and promote equity,
diversity and inclusion for historically underrepresented groups.

3) Where appropriate, the working group may recommend changes to the Collective
Agreement for consideration by the parties.

The working group will have a maximum of four (4) representatives from each party; two
appointed by the Employer and two appointed by the Union. It is also understood that
from time to time, additional resource people over and above the four (4) representatives
may be required to attend. The working group shall meet every two (2) months, or more
often as necessary and report out no later January 1, 2025. It is agreed that the working
group does not have the authority to vary the collective agreement between the Parties.

For the University: For the Union:
~ Satriena Agla’ é Zoe Tow?
Senior Manager, Employee Relations Staff Representative, BCGEU
Date '

k Date




BCGEU and The University of British Columbia Childcare Ser_vi_Ees Program (**/****) AGREED TO PROPOSAL

NEW LOU - RECRUITMENT AND RETENTION INITIATIVES

The parties recognize that there-arecircumstances-where-the ability to recruit and retain employees
for positions at the-University-Child Care Services can be challenging.

It is agreed that should a-Centrethe Employer seek to Introduce a recruitment or retention initiative
that requires Union agreement as a result of a potential change in-to the terms and condition of
employment, the University Employer will provide the Union with the following information 60 days

prior to the proposed change and enter into good faith discussions regarding measures and steps
that may be undertaken to resolve the issue:

ment-and/or-Centre Name
Position/Classification and number of vacancies
Length of time undertaken by the recruitment or retention initiative
Reasons necessitating the recruitment or retention initiative
Relevant details related to the form of the recruitment or retention initiative

b ER B B

Where a I'B(HHHH\‘BHI oF rﬂtﬂfﬂmﬂ—l&&uﬂ—ks
discussions-fage - B B i

parties agree to exchange any neeessafy-additional documentatlon and supportmg informatlon that
may assist them in their deliberations.

The University Employer agrees to provide updates related to all recruitment and retention
initiatives at LabourManagementthe Joint Consuitation Committee meetings:

Agreed to:

FOU the Unﬂn For t(e_ﬁlnployer
M %W

For the Union

For the L/lm‘onf/ V

[\
Al ol

For the Union

UBC - Childcare Services Agreed To Proposal March 24, 2023
moval E&OE




BCGEU and The University of British Columbia Childcare Services Program (**/****} AGREED TO PROPOSAL

pate: MY M1 R023

UBC - (Ehildc;r.e Services Agreed To Proposal ME!;_ZZI, 2023
movallD E&OE



BCGEU and The University of British Columbia Childcare Services Program {**/****)

AGREED TO PROPOSAL

NEW LOU - Overpayments

In circumstances where an administrative or other error results in an overpayment of

wages or benefits to an employee, and such error has been made in good faith, the
University shall be entitled to recover any overpayment, provided:

1.

Where the error has been reported by the employee, that the EmpioyerUniversity

confirms the amount!s) owing to the employee; or, where the EmployerUniversity
discovers the error, then a detailed breakdown of the error—prowded—m—the—fem—ef
a—meseting —with optional Unionreprecsentation; will be given by the
EmployerUniversity to the affected employee as soon as practlcable,

Unless impracticable or unreasonable to do so, the proposed recovery is made over
a period of time not less than the period during which the overpayment was made
unless otherwise agreed between the EmployerUniversity and the employee;

This process applies when the overpayment amount is $600 or less;

The instalment amounts will be made by payroll deduction and shall be:

 For employees whose gross income is less than $2500/month: $25 per pay
period;

« For employees whose qross income is between $2500/month and

$3500/month: $35 per pay period;

» For employees whose gross income is greater than $3500/month: $50 per
pay period.

in_the event the employee retires from, or leaves the employ of the
EmployetUniversity before the EmploverUniversity is able to fully recover an
overpayment, the EmployverUniversity shall be entitled to make a full recovery at the
time of employment termination and reduce accordingly any payments that might
be outstanding by that employee on termination of employment to recover the
overpayment. This Letter of Understanding does not apply to monies discovered to
be owed by former employees after the date of their employment termination.

Should these repayment terms be insufficient to fully satisfy the amount of the
overpayment, this Letter of Understanding is not a waiver of other rights that may
be held or asserted by the EmploverUniversity.

The EmpioyerUni ity agrees to genuinely consider extenuating circumstances
and potential hardships to employees.

This Letter of Understanding does not apply where the overpayment results from an act of

bad faith or other culpable action.

Agreed to:

For the Union For the Employer



For the Union

Foréel ibn

Lol Leng —~

For the Union

Date: MU/CN 25,2043

For the Employer



BCGEU and The University of British Columbia Childcare Services Program { L= fEEEE) : AGREED TO PROPOSAL

RE:  NEW LOA — COST OF LIVING ADJUSTMENTS

The parties agree that in determining the level of any Cost of Living Adjustments (COLAs) that will
be paid out starting on the first pay period after April 1, 2023 and April 1, 2024, respectively, the
"annualized average of BC CPi over twelve months” in Schedules A/B/C of the collective agreement
means the Latest 12-month Average (Index) % Change reported by BC Stats in March for British
Columbia for the twelve months starting at the beginning of March the preceding year and
concluding at the end of the following February. The percentage change reported by BC Stats that
will form the basis for determining any COLA increase is calculated to one decimal point. The Latest
12-month Average Index, as defined by BC Stats, is a 12-month moving average of the BC consumer
price indexes of the most recent 12 months. This figure is calculated by averaging index levels over
the applicable 12 months.

The Latest 12-month Average % Change is reported publicly by BC Stats in the monthly BC Stats
Consumer Price Index Highlights report. The BC Stats Consumer Price Index Highlights report
released In mid-March will contain the applicable figure for the 12-months concluding at the end of
February.

For reference purposes only, the annualized average of BC CPl over twelve months from March 1,
2021 to February 28, 2022 was 3.4%.

Agreed to:

e

For the Union” mwmmp

aﬁfﬁz For '!-,he-E‘mployer

For the UnVon

Lot b Wooor—

For the Union

) Laodin

For the Union

Date: ma}"m rﬁ{‘fr.aaag e
. o

UBC — Childcare Services Agreed To.P:-'oposal March EB{ 2023
moveliD E&OF




BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPOSAL

LOA re: Sustainable Transportation Program

The Employer and Union agree to establish a joint committee within one hundred and twenty (120)
days to develop and implement a project to support sustainable transportation initiatives.

The joint committee will consist of two (2) representatives each from the Employer and Union, The
Employer will choose its representatives and the Union will choose its representatives. The joint
committee will develop its. own procedures including, inviting advisors to assist the committee in its

deliberations.

The terms of reference for the committee are:

1—The committee w g ty

ill determine eligibility criteria. Ehgibilibeeriteria-will- be-for-the-following

pay-grades-by-priority:

a}—Thelowest-3-Pay-Grades

b}—Themid-3-Ray-Grades

“hal  Fheremeiring PerCreodes

2. The Committee shall consider subsidizing public transportation, including discounting
Compass Cards for sale through University Community Services, car and van pools, and

other sustainable transportation initiatives.

3. Single occupancy vehicles and single occupancy car share services shall not be considered.

4. The Committee shall consider administrative efficiency as a criterion in the development of

the pilot project.

5. The Committee shall ensure that if any benefit or subsidy constitutes a taxable benefit, that
the administration of the project includes compliance with taxation requirements.

6. The University shall provide $35,000 per year in funding for the pilot project.

Agreed to:

\

)W/
For the Union Wﬁbﬁ

W,‘ - -(,.‘hildcar.'z.e_ §érvices Agreed To Propoéaf :
movelp

Fer tWoyer

March 3, 2023
E&OE



BCGEU and The University _of Britis__h_ _Columbia Childcare Services Program (**/***¥) AGREED TO PROPOSA!._

For the Union

WZ*W

For the Union

[ /1
, /(%.’,Lq 1/ (A

For the Union

Date: Mﬂfﬂaﬁ ;;?‘/; &033

UBC — Childcare Services Agreed To Proposal March 3, 2023
moveUp E&OE



BCGEU and The University of British Columbia Childcare Services Program (PR AGREED TO_ PROPOSAL

NEW LETTER OF AGREEMENT — PENSION — ARTICLE 9.5

The pParties commit-teagree to discuss the feasibility of transitioning the current Target Benefit Pension
Plan to the UBC Staff Pension Plan.

a¥ata . - - O3 =

The Parties will strike a joint committee with two {2) representatives each from the Emplover and Union.
The Employer will choose its representatives and the Union will choose its representatives.

The joint committee will develop its own procedures including inviting any advisors who it believes may
assist in its deliberations.

The joint committee will provide any recommendations to their respective Parties no later than June 1,
2024, and it will hold its first meeting within three months of ratification of this collective agreement.

It is understood that the joint committee does not have the authority to bind their respective Parties to
any recommendations that it may make.

Agreed to:
h Al
||
N/ _ 43
For the Uaon D S NPAS Y Wﬂﬁkﬁé}
For the i)nita/( For the lfm,r;u’oyer

Fof the Un;:)n

For the Union

For the Union

Date: jﬂaf% ﬂqg !QOQ-S_.L_....

UBC - Childcare Services Agreed To Proposal Marc?r_3 2_023
movelp E&OE




BCGEU and The University of British Columbia Childcare Services Program (**/****) AGREED TO PROPQS_AL

NEW LETTER OF AGREEMENT - TARGETED WAGE ADJUSTMENTS — AUXILIARY EMPLOYEES

In recognition of the wage rate with respect to positions within classifications at the lower pay grades, the
University will provide wage adjustments to address such affected positions.

Auxiliary employees in Auxiliary Employee and Auxiliary Employee 2 classifications will be moved to a
newly created Auxiliary Employee classification and salary scale. Employees will be placed in the new
classification according to their qualifications as noted in Appendix B — Definitions of Employee
Classifications.

The adjustments will be made effective May 1, 2023, and a targeted increase in the amount of $0.25/hour
will be applied to all employees in the new Auxiliary Employee classification.

Agreed to:

Mo /
For_ he Unifin » - . 3

For the Union / For the€mployer
ra

y

WM

For the Union -

Lok gl

For the Union

For the Union

pate: ML H 28,3633

U_BC ~ Childcare Services Agreed To Proposal ] i March 3, 2023
moveup E&OF



c

BCGEU and The University of British Columbia Childcare Services Program (**/ i ) B AGREED TO PROPOSAL

NEW LETTER OF AGREEMENT — REGULAR AUXILIARY EDUCATORS

Incumbent Regular Auxiliary Educators will continue to receive the general wage increases but will not be
moved to the new Auxiliary Employee classification until such time the employee leaves the Regular
Auxiliary Educator classification.

The parties agree that the Regular Auxiliary Educator classification is obsolete, and no new hires will be
placed in this classification.

This Letter of Agreement does not affect or amend Appendix B — Definitions of Employee Classifications of

the Collective Agreement and may not be relied upon in any manner to support an interpretation of the
Collective Agreement.

Agreed to:

l;g’y—t——“ : W
oRthe Union SV O ES O o he % p #}er - .

Fo.f*l
For tﬂ—é Um Fér theErnployer

M%ﬂ\*—’

For the Union

For the Union

For the

Date: /M[KAJQ [?Ilrl.' 204 R

UBC ~ Childcore Services Agreed To Proposal March 3, 2023
moveUup E&OE



BCGEU and The University of 8ritish Columbia Childcare Services Program(_"/"t*_‘) — _AGREEDTO PROPQ_SAL

NEW LOA - HEALTH AND WELFARE BENEFITS

The Employer will explore benefit levels for BCGEU employees as part of its Benefit Review.

The review will be completed by June 30, 2023. The University commits to seeking input from BCGEU as
part of the review process.

Agreed to:

For the Union For the Empbldy
For fhe@ployer
For the Union
For the Uni
Fc;r the Union 4oh ¥
pore: JJO(Lh 89,2033
UBC - Childcare Services Agreed To Propos;;l 5 & March 3, 2023

movelp E&OE



Negotiations between UBC Child Care Services Program and BCGEU

Date Tabled:;

Time Tabled:

Bargaining Proposal: NEW Letter of Agreement — Public Sector Wage Increases

The Parties agree to recommend the following change to the Collective Agreement:

Re:

Between the

University of British Columbia
(Child Care Services Program)

And
B.C General Employees’ Union (BCGEU)

NEW Letter of Agreement — Public Sector Wage Increases

If a public sector employer, as defined in s. 1 of the Public Sector Employers Act, enters
into a collective agreement with an effective date after December 31, 2021 and the first
three years of the collective agreement under the Shared Recovery Mandate includes
cumulative nominal (not compounded) general wage increases (GWIs) and Cost of
Living Adjustments (COLAs) that, in accordance with how GWIs are defined and
calculated In this LOA, are paid out and exceed the sum of the GWls and COLAs that are
paid out in this Collective Agreement, the total GWIs and COLAs pald out will be
adjusted on the third anniversary of the collective agreement so that the cumulative
nominal {not compounded) GWIs and COLAs are equivalent. This Letter of Agreement
is not triggered by any wage increase or lump sum awarded as a result of binding
interest arbitration.

For the purposes of calculating the general wage increases in paragraph 1:

a) a$0.25 per hour flat-rate wage increase for employees with their hourly wage
rates set out in the collective agreement; or

b) any alternative flat-rate wage increase for employees whose hourly wage
rates are not set out in the collective agreement that is determined by the
Public Sector Employers’ Council Secretariat to be roughly equivalent to a
$0.25 per hour flat-rate wage increase;

shall be considered to be a 0.5% general wage increase, notwithstanding what it actually
represents for the average bargaining unit member covered by the collective agreement.
For clarity, under paragraph 2 a), the combined GWIls of $0.25 per hour and 3.24% in
Year 1 are considered to be a single increase of 3.74% for this LOA. For example
purposes only, combining the 3.74% increase (as it is considered in this LOA) in Year 1
with the maximum potential combined GWI and COLA increases of 6.75% in Year 2 and
3% in Year 3 would result in a cumulative nominal increases of 13.49% over three years.

For certainty, a general wage increase Is one that applies to all members of a bargaining
unit (e.g. everyone receives an additional $0.25 per hour, $400 per year, or 1% increase)
and does not include wage comparability adjustments, lower wage redress adjustments,
labour market adjustments, flexibility allocations, classification system changes, or any
compensation Increases that are funded by equivalent collective agreement savings or
grievance resolutions that are agreed to in bargaining.



4. A general wage increase and its magnitude in any agreement is as confirmed by the
Public Sector Employers’ Council Secretariat.

5. This Letter of Agreement will be effective during the term of this Collective Agreement.

For the University: For the Union:

oeJlowle
Employee Relations ff Representative, BCGEU

%&Lﬁ,ﬂms ?‘D\tm. 20\ 252D
(~] ale

Senior Manage
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